Glo & Grow
Hair and Beauty Alternative Provision
Anti-Bullying Policy
1. Purpose                                                                                                                  At Glo & Grow, we are committed to creating a safe, respectful, and inclusive environment where all learners, staff, and visitors feel valued and free from bullying or harassment. This policy outlines our approach to preventing, identifying, and responding to bullying in all its forms.
2. Aims                                                                                                                          To promote a culture of respect, tolerance, and kindness.
 To prevent all forms of bullying, including verbal, physical, emotional, and cyberbullying.
 To ensure that all members of the provision know how to report bullying concerns.
 To deal with incidents of bullying swiftly, fairly, and consistently.
3. Definition of bullying
Bullying is any repeated behaviour intended to hurt, intimidate, humiliate, or frighten another individual or group. Types of bullying include:
· Verbal: name-calling, teasing, threatening
· Physical: pushing, hitting, unwanted contact
· Emotional: excluding others, spreading rumours, manipulation
· Cyberbullying: using digital platforms to intimidate or harass
4. Responsibilities
 All staff are expected to model respectful behaviour and challenge bullying.
 Learners should report any bullying they experience or witness.
 The Designated Safeguarding Lead (DSL) is responsible for managing reports and ensuring follow-up.
 Parents/carers are encouraged to support our anti-bullying ethos.
5. Prevention Strategies
 Promoting positive behaviour through workshops, and one-to-one support.
 Clear expectations and conduct codes introduced at learner induction.
 Active supervision of communal areas.
 Encouragement of peer support and inclusive behaviour.
 Education on digital safety and online respect.
6. Reporting Procedures
  Learners can report to any trusted staff member.
  Anonymous reporting options may be provided (e.g., anonymous form or drop box).
  All reports are recorded, taken seriously, and investigated.
  Parents/carers may be involved depending on the nature and seriousness of the case.
7. Responding to Incidents
  Prompt, impartial investigations are conducted.
  Support is offered to both the person affected and the person responsible.
  Actions may include: mediation, warnings, parental contact, behaviour contracts, or disciplinary action.
  Repeated or severe bullying may lead to exclusion or referral to external services.


7. Support for Learners
· Access to mentoring, pastoral care, or counselling for affected learners.
· Behaviour support plans for learners engaging in bullying.
· Monitoring to ensure long-term resolution and a safe environment.

8. Monitoring and Review
· The policy is monitored through incident records and feedback from learners and staff.
· It is reviewed annually or following any significant incident or changes in legislation.
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